
OFICINJ\ Df LA 

PROCURAOORA DE LAS MUJERES 

·OPM
GOBIERNO OE PUERTO RICO 

NOTICE OF PROPOSED RULEMAKING 

Leda. Astrid Pineiro V6zquez 
Women's Advocate

The Office of the Women's Advocate (hereinafter ''OPM''. by its Spanish acronym) hereby provides notice 
of its intent to adopt the following regulations, pursuant to Act No. 20-200 l, as amended, and in accordance 
with Chapter II, Section 2.1 of Act No. 38-2017, as amended. 

Spec1fically, OPM proposes the following regulatory actions: 

• Amendment of Regulation No. 9543, known as the Regulation for the Certification and
Authorization of Legal lntervenors, to establish uniform requirements for annual direct contact
and continuing education coordinated by the OPM applicable to all individuals certified as Legal
(ntervenors. regardless of their employer or certifying entity.

• Adoption of the Regulation of the Internship Program of the Office of the Women's Advocate.
pursuant to the "Internship Act of the Government of the Commonwealth of Puerto Rico", Act
No. 187 of August 27, 2024. and the "Fair Internships Act of Puerto Rico", Act No. 114 of
December 22, 2022. to establish the regulatory framework governing the organization,
administration, and operation of the Internship Program administered by the Office of the Women's
Advocate (OPM).

• Adoption of the Regulation of the Velda Gonzalez de Modestti Internship Program, pursuant
to Act No. 105-2023, to establish the regulatory framework governing the implementation and
operation of the Velda Gonzalez de Modestti Internship Program administered by OPM.

• Adoption of the Regulation for the Review and Coordination of Educational Workshops,
pursuant to Act No. 156-2012, to comply with the statutory obligations imposed upon OPM by that
Act.

• Adoption of the Regulation for the Imposition of Administrative Sanctions and Fines for
Noncompliance with Act No. 11-2009, as amended, to establish a unifonn mechanism to assess
compliance and to impose administrative sanctions and fines on governmental entities that fail to
comply with the provisions of that Act, in furtherance of the public policy of equal pay for equal
work without discrimination based on gender.

• Adoption of the Regulation for the Imposition of Administrative Fines for Noncompliance
with Act No. 212-1999, known as the "Act to Guarantee Equal Employment Opportunities
Based on Gender", to establish the procedures governing the imposition of administrative fines
for violations of that Act.

A copy of the proposed regulations and amendment is available for public inspection during regular 
business hours, from 8:00 a.m. to 12:00 p.m. and from l :00 p.m. to 4:00 p.m., at the Office of Legal Affairs 
ofOPM, located at 161 Juan Ponce de Leon Avenue, San Juan, Puerto Rico 00917. The proposed regulatory 
actions are also available on OPM's official website at www.mujeLpr.gov. 

Written comments on the proposed regulatory actions may be submitted within thirty (30) days from the 
date of publication of this notice via email to n,JUCul@myjer.pr.19v. Interested people may also submit 
written comments or request, in writing, that a public hearing be held regarding the proposed rulcmaking. 
Any request for a public hearing must include a statement explaining why, in the requester's judgment, a 
hearing is necessary. All submissions and requests must be sent to the following mailing address: Oficina 
de la Procuradora de las Mujeres, P.O. Box 11382, Fernandez Juncos Station, San Juan, PR 00910-1382 

Issued in San Juan, Puerto Rico, on March 13, 2026. 

Astrid Pineiro Vazquez, Esq. 
Women's Advocate 

161 avenido Juan Ponce de Le6n Son Juan, PR 00917 I 787-721-7676 




